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Equitable care for women
at critical stages of life
and career

Women are often surprised by perimenopause symptoms as early as their mid-
thirties to early forties — however, focused care is often hard to find. Only 6.8% of
OB-GYNs are trained to address symptoms!, which will impact roughly half the
workforce and last a decade or more. Furthermore, stigma has long created a
knowledge gap in this overlooked phase of life, leaving nearly 3 in 4 left untreated?
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Barriers to adequate treatment: Direct and indirect costs:
« Stigma + Productivity and retention loss
 Lack of knowledge of symptoms » Misplaced, additional health

« Limited access to expert care care spending

It’s time to not just bring ‘the menopause talk’
to the workplace but help a major portion of the
workforce understand how they can, with the right
team of expert support and care— understand,
manage and celebrate a key transition of their life.

Dr. Janet Choi
Chief Medical Officer, Progyny




A New Standard of Care is Here:
A Curated Menopause Expert Network

Progyny provides unparalleled access to menopause-specialized medical care in all 50 states through in-house
clinical education support and leading providers, Midi Health and Gennev. Members engage early in essential
knowledge about their health and seamlessly book virtual visits within days, accessing the best treatment path for
them which can include FDA-approved prescriptions to improve quality of life where appropriate.

This is consistent with our vision of cohesive, clinically effective care for every member across life’s milestones. Our
unique, nationwide network includes North American Menopause Society (NAMS) certified health providers with
multi-disciplinary expertise to address a wide variety of symptoms.

An Integrative, Impactful Approach at a Glance
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